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Happy Monday!
We hope you all had a restful weekend! If you have not done so already, please reach out to your
mentee/mentorship groups and coordinate a time for an initial meeting. Mentors can freely structure these
meetings how they best see fit and adjust future meetings based on the needs of their mentees. If your
mentee is not showing up to scheduled meetings or not responsive, please reach out to me and Nicki
(nicolette.cagle@duke.edu).
What is the mentee cohort up to? - The undergraduate mentee cohort will be meeting this Thursday for
their November monthly meeting. Qui'Anne Holmes from DuWell will be leading the meeting with a focus
on mindfulness and wellness. The goal of the meeting is to help the cohort develop skills and confidence in
addressing conflict in academic or professional settings (particularly conflict associated with diversity and
inclusion).
Check out the Dr. William Pan's faculty feature to learn about how he approaches the intersection between
environmental justice and global health!
Be Featured in the Mentee Cohort Newsletter!
In the CAIRNS mentee newsletter, we are hoping to continue to feature you all each week and help the
cohort get to know you all better. If you are interested in being featured, you can fill out this survey (should
take less than 5 minutes)!
Have comments or feedback? You can send us anonymous feedback here!
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Who: Dr. William Pan
What is your role at the Nicholas School?
I am an Associate Professor at NSOE with a joint appointment in the Duke Global Health Institute. I have
been here for a little over 10 years, having come from Johns Hopkins in Baltimore and, before that, our
blue cousin in Chapel Hill. I mostly do research and teach about the interactions between human decisionmaking and the environment to better understand vulnerabilities to human health and well-being. Although
this year I also began my new position as Director of Undergraduate Studies (DUS) for the ENV Program.
As a new DUS, I am hoping to get to know the undergraduate student body a bit more, try to get them more
integrated into the school, and create more opportunities for learning about environment and ecosystems
outside of the US.
What drew you to your field/how did you get into your field?
I am trained as a biostatistician. Many people in NSOE don’t know what that is because it is a field of study
in public health. Biostatisticians typically are involved in either the development of new statistical methods
to answer complex data questions or they are directly involved in the design of experiments and data
collection as well as data analysis and interpretation. Therefore, I am a biostatistician who does essentially
studies livelihood decision-making, environment and health. I got involved in this area because in graduate
school I wanted to do international health research and the only international project I could work on that
gave me the opportunity to work in the field was a land use/land cover change project in Ecuador. My
primary advisor was an economist and my research ended up being very interdisciplinary. The questions
being asked were fascinating from a sustainable development perspective but also had unique statistical
challenges. I was very lucky to get those opportunities and really enjoy being involved in work that tests
systems-based solutions to problems.

How is diversity
and inclusion important in your work?
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I think this question needs to start with how people define diversity and inclusion (let me just refer to it as
DEI). Definitions and perspectives vary. i.e., we might have the same definition for diversity, but my
perspective of what is diverse will be different from someone else’s. For me, I grew up in Minnesota, my
high school had 2000+ people, no African Americans, maybe a dozen Asian families (mine being one), and
even fewer LatinX. At that time, diverse for me was having at least one other non-Caucasian in the room.
Then I traveled, visited other states, other countries. My definition of diverse began to change. Today, I
view diversity as mixtures of culture, language, race, sex/gender, and sexual orientation. As I continue to
gain more experiences, my definition will likely continue to evolve. Now, to your question – how important is
DEI? Obviously it is important, but I would caveat my response with a bit of opportunity cost – i.e., how
much diversity do I need to maximize my research program? I don’t always need to maximize diversity to
achieve the best result (i.e., the effort to maximize diversity may come at a cost to maximize research
outputs given the relative short time periods of some research grants). Although, research is not the only
type of work I have – for example, in teaching I have actually found that maximizing diversity has led to the
best courses – i.e., courses that I have taught in teams tend to be much richer and (I think) more rewarding
for everyone. I think teaching is something that has a longer time horizon, so investing in diversity in this
area really strengthens our ability to teach and the content we offer.
How have diverse perspectives advance your work? (Can provide examples or stories)
Let me focus on research, since I absolutely love the two research areas I work in—malaria and gold
mining/mercury exposure. My malaria team includes people from 8 countries and 9 institutions while my
gold mining/mercury team includes people from almost every discipline on campus. Our meetings are a
fascinating example of diversity of experience and opinion. Just last week, my malaria team was finalizing
the selection of border regions in which to work between Peru and Ecuador. We not only had Peruvians
and Ecuadorians providing opinions, but Brazilians, Italians and, of course, those of us from the US.
Although we could have been even more diverse, we definitely had diverse cultural opinions, experiences
and disciplines providing feedback. We ultimately decided to work in the Pastaza River watershed given
the higher number of indigenous communities and the higher malaria burden regardless of the higher cost
of the study. We’ll see how this pans out (no pun intended), but I think it was the correct decision.

The Nicholas Institute has a calendar full of events for the upcoming semester! Check out these
happening this week:
Acting on Internal Climate Migration - Tuesday, November 2
This virtual event will present the World Bank’s most recent study of the effects of climate change on
human migration. Piotr Plewa (Duke University) will host the conversation with Kanta Kumari and Viviane
Clement, World Bank experts on climate change.

Register Here!
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Eco-Fascism and Eco-Imperialism (Global Environmental Justice Series) - Wednesday, November 3
at 7pm EST

Dr. Jaskiran Dhillon will be speaking on eco-fascism, colonialism, and their role in Indigenous communities
in Canada. Jaskiran Dhillon is an anti-colonial scholar and organizer who grew up on Treaty Six Cree
Territory in Saskatchewan, Canada. Her work spans the fields of settler colonialism, anthropology of the
state, environmental justice, anti-racist feminism, colonial violence, political ecology, and youth studies. Her
writing has been published in The Guardian, The Nation, Cultural Anthropology, among other venues. She
is the author of Prairie Rising: Indigenous Youth, Decolonization, and the Politics of Intervention (2017) and
co-editor of Standing with Standing Rock: Voices from the #NoDAPL Movement (2019). Jaskiran is an
associate professor of global studies and anthropology at The New School and served as the founding
president of The New School's AAUP Chapter. She is also building a radical, community bookstore in West
Philadelphia.
Register Here!
Climate Ethics in the Field - Tuesday, November 9 at 4:30pm EST
The Climate Futures Initiative in Science, Values and Policy (CFI) at Princeton will host the panel
discussion, “Climate Ethics ‘in the Field’ — Integrating Philosophy, Science, Law and Policy,” online
via Zoom at 4:30 p.m. Tuesday, Nov. 9. Register here in advance to receive a meeting link.
This event aims to support collaborative engagement between experts from environmentally related fields
and, more specifically, explore how environmental ethics and climate justice can complement other forms
of knowledge to inform climate and environmental policy. Panelists are listed below with full bios posted on
the High Meadow Environmental Institute (HMEI) website.
Robert Hockett, the Edward Cornell Professor of Law at Cornell University and author of “Financing
the Green New Deal: A Plan of Action and Renewal”
Deborah McGregor, Associate Professor and Canada Research Chair in Indigenous Environmental
Justice at York University
Nancy Tuana, the DuPont/Class of 1949 Professor of Philosophy and Women’s, Gender and
Sexuality Studies at Penn State

Have a wonderful rest of your week!

Subscribe

Past Issues

Translate

This email was sent to <<Email Address>>
why did I get this? unsubscribe from this list update subscription preferences
NSOE CAIRNS · 450 Research Drive · Durham, NC 27708-0001 · USA

RSS

